
APPENDIX 5

From: Waverley Residents Association [mailto:waverleyra@gmail.com] 
Sent: 08 July 2018 20:17
To: Pearson, Dermot
Cc: Buckley, Alan-Cllr; Carter, Adam; Brookes, Amy-Cllr; Allcock, Leon-Cllr; Simpson, Nigel-Cllr; 
Walsh, Bob-Cllr
Subject: Community Governace Review

HI Dermot, 

Having reviewed the proposed budget for the 1st year of Waverley Community Council and 
also having a conversation with Yorkshire Association of Local Councils (YALC) there are a 
few questions and suggestions for the 1st year precept. I've attached a summary in excel 
format showing the difference between the proposals. 

1) Clerk wages - From speaking to YALC they have suggested a contract for between 6 - 8 
hours initially for the clerk and a pay scale either LC1 Substantive or LC2 below substantive 
this is based on the type of work the clerk will be likely to undertake during the 1st year. 
Based on the highest salary bracket this would equate to c £14 per hour salary giving an 
annual salary of c£6k. With additional hours to support the setup of the council and to build a 
contingency fund for employment a revised figure of £10k would seem more sensible 

2) Insurance - YALC have advised a figure of c£500 due to no assets being transferred or in 
existence - a revised figure of £1k will allow for any future assets

3) Establishment Costs - Normally the costs associated with the formation of a new 
community council such as consultation and election costs are covered by the principal 
authority. Taking into account previous parish councils establishment such as Hellaby I 
believe that were charged for election costs so I can understand the inclusion of the £2,500 
for that aspect. The consultation fees and Recharged RMBC charges I do not agree with and 
in relation to the Recharged RMBC Charges i'm not even sure what this covers. Therefore I 
feel that both the consultation and Recharged RMBC charges should not be passed onto the 
new community council

4) Website Creation - YALC have suggested a figure of £500 to setup a website, to allow for 
longer term costs to also be taken into account. i.e buying domain names for a longer period 
at outset a figure of £1k should more than cover these costs.

5) Interim Clerk - with additional contingency be built into the clerks salary (point 1 above) a 
reduction in interim clerk feed to £2k seems more reasonable aligned to the pay scales and 
hours of work

6) Reserves - YALC have advised that between 3- 12 months of general expenses reserves 
should be held. Basing this on 6 months then a reserve figure of c£9k is needed. This would 
allow the community council to undertake additional tasks/work as the community sees fit 
during its 1st year allowing the council to meet the needs of residents. 

Based on the above this would alter the full year figure to £36,025(£7,925 less than initially 
proposed), and based on the tax base provided a charge of £54.09 per Band D equivalent. 
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This revised figure means an increase of 42% for Orgreave residents and a reduction of 48% 
for Catcliffe residents. This feels to achieve a mid point in percentage terms from the existing 
precept charges. 

If the recharges are to be included then I would suggest offsetting the reserves by that amount 
giving just 3 months of general expenditure in reserves but this would also limit the actions 
the community council could undertake during its 1st year.

The view from residents is that no increase will be popular but we need to also ensure the 
community council is able to achieve its goals, and so the increases should be kept to 
minimum where possible, and be reflective of the work of the council. 

I'm happy to meet with ward councillors or members of RMBC should you wish to discuss 
this matter ahead of full council later this month.

Thanks

Jamie Baggaley 


